
Australian Leadership Team training 

GHD engaged Shelly Reys, from Arilla consulting, who is 
the spearhead of Indigenous reconciliation and cultural 
competency training, to facilitate training with  
the Australian Leadership Team. Shelley spoke about the 
Australian culture and lifestyles prior to colonisation,  
the policies and impacts of British settlement, and 
discussed the contemporary considerations for Aboriginal 
and Torres-Strait Islander people. Many perspectives were 
challenged and participants were thankful-for gaining 
further awareness about Australia.

STEM Pathways Program, North Queensland

Australian Training Works and GHD have come together 
to inspire early high school Indigenous students to pursue 
study in the science, technology, engineering and maths 
(STEM) streams. The program aims to provide clear 
linkages between employers, schools, students and family 
through industry engagement, mentoring and structured, 
real-world work experience opportunities across a range of 
industries. A simple, genuine engagement to complement 
and support a pathway through school to real employment.

Mount Gilead Commercial Engagement, New South 
Wales

GHD’s Engagement, Communication & Communities 
team in Sydney partnered with Lendlease Communities 
to deliver a culturally appropriate workforce for 11 weeks 
for an archaeological excavation. This significant and 
highly complex project was successful because of the 
team’s unswerving commitment to both the client, the 
traditional owners and Aboriginal stakeholders, and the 
core values we share. Cultural sensitivities and business 
management processes were often challenging yet 
innovative solutions were developed, drawing on the 
support of the collective knowledge of the team and 
internal advocates. Strong respectful relationships 
were established with 44 Registered Aboriginal Parties 
representing 130 Aboriginal workers.

Noongar Agribusiness, Western Australia

As Australian consumers increasingly seek out Indigenous 
foods, GHD has helped identify opportunities for premium 
products that reflect the values and culture of the Noongar 
people of southern Western Australia (WA). Engaged by 
the WA Department of Primary Industries and Regional 
Development, GHD worked with Noongar Land Enterprise 
Group and other agricultural enterprises to investigate 
market demand and potential supply chains for Noongar-
branded sheep meat and native food products. This 
project was part of the Department’s initiatives to build 
capacity within the state’s Aboriginal businesses and the 
sheep industry.

Jervis Bay Range Facility and HMAS Creswell: 
Environmental Investigations, New South Wales

Collaborating closely with the Department of Defence 
PFAS Branch, GHD has been undertaking Indigenous 
stakeholder engagement with Wreck Bay and Jervis Bay 
communities impacted by the environmental investigation 
work at Jervis Bay Range Facility and HMAS Creswell, in 
Jervis Bay Territory lands.  This has included implementing 
and adapting an Indigenous community engagement 
plan to ensure it meets the expectations of the Wreck 
Bay Aboriginal Community Council, and residents of the 
community which it represents. One approach that has 
worked particularly well has been using the services of 
four local cultural advisors to assist the field team with land 
access for sampling, and ensuring local protocols and 
cultural sensitivities were observed throughout the project 
investigation.

First nations innovation for Western Sydney 
Transformation, New South Wales

Smart Seeds focuses on complex infrastructure issues and 
addresses capacity building, interdisciplinary collaboration 
and innovation delivery. In 2017, GHD’s own Indigenous 
Engagement Leader, Elle Davidson, mentored GHD 
employee Carla Pignatelli and five team members. Elle 
allocated the team the challenge of suggesting how to 
engage economically with the Western Sydney Aboriginal 
population. The diverse and fresh minded team’s ideas 
resulted in a community space that led a certified, three 
tiered, cultural awareness training. The space would also 
act as an employment training facility for Indigenous people 
and a meeting place to establish relationships and continue 
culture.

Pro-bono support for building redevelopment, 
Western Australia

In Perth, GHD undertook a building redevelopment 
project on a pro-bono basis. In partnership with the 
Aboriginal Advancement Council (AAC), GHD explored a 
multifaceted development and reuse of an existing property 
in Northbridge in a manner that will enhance the building 
heritage values and deliver cultural, social and economic 
benefit for Noongar people. The site has previously 
functioned as a start-up location for Aboriginal business 
entrepreneurs, a community hub and the site for Noongar 
radio and similar future end uses were explored by GHD 
through a town planning study and a yield study.

Palliative Care Facility in Alice Springs, Northern 
Territory

Designed by GHDWoodhead, the dedicated palliative care 
facility at Alice Springs Hospital reflects the Indigenous 
view of wellbeing where land is inextricably linked to 
physical, mental, cultural and spiritual health. The new 
facility provides 10 beds for palliative care, dementia and 
long-stay, sub-acute patients in a culturally appropriate 
environment. It is named ‘ampere amantye-akeme’, the 
Central Arrernte phrase for ‘Comfort House’.
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