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The artwork by GHD intern Tyrown Waigana, features 
concentric circles that are representative of our five 

different market sectors. The smaller dots show GHD’s 
people working collaboratively toward a common goal 

across our business. The yellow lines connecting the 
circles reflect the traditional symbol for meeting place 

and also symbolise GHD’s ability to draw upon technical 
expertise. The blue elements represent the land and water 

that GHD works with and holds a special importance to 
Aboriginal and Torres Strait Islander peoples.
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GHD acknowledges Aboriginal and 
Torres Strait Islander peoples as 
the Traditional Owners of all lands 
throughout Australia on which 
we do business and we pay our 
respects to Elders, past,  
present and emerging.
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Message from GHD’s General Manager, Australia

Building upon the strong platform of 
diversity and inclusion that  
we are committed to at GHD,  
I am incredibly proud to present 
our Reconciliation Action Plan 
(RAP) which represents a public 
commitment of our Reconciliation 
journey.

This RAP sets the future direction of how GHD and 
all our people can make a positive difference: through 
strengthening existing relationships while creating new 
ones, by effectively responding to our clients’ expectations 
and by respecting the special contribution of Aboriginal  
and Torres Strait Islander peoples to Australia.

The development of our RAP has highlighted that we have 
a lot to celebrate, whilst recognising we can do more.

Embracing Reconciliation is a journey for us all. At GHD, 
we are seeking to build even stronger relationships with 
Aboriginal and Torres Strait Islander communities and to 
work together to create lasting community benefit alongside 
our business growth. I hope that the delivery of this RAP 
will see an increase in the number of Aboriginal and Torres 
Strait Islander peoples employed at GHD as well  
as grow the range of partnerships and projects that  
benefit communities.

I thank all contributors for their work to date in what is a 
significant and continuing journey of Reconciliation within 
Australia.

- Phil Duthie

Message from GHD’s RAP Sponsor

I recall as a high school student in 
Griffith, NSW, I sat next to a girl from 
one of the small nearby Aboriginal 
communities in our English class. I 
realised that even though she was 
very bright and capable, no matter 
what she did, she would probably 
never have the opportunities that 
were available to me. She wouldn’t 
go to university. That always struck 

me as not fair or right. It instilled in me a passion that I see 
shared by the many people who have contributed to the 
development of this Reconciliation Action Plan (RAP).

Importantly, this RAP has been developed in partnership 
with Aboriginal and Torres Strait Islander peoples 
and organisations. It is with great appreciation that I 
acknowledge the contribution of our RAP Advisory 
Committee for their considerable input and involvement in 
the development of this important initiative for GHD.

Partnering with communities is not new to GHD but this 
RAP is a plan for Reconciliation that provides a practical 
way forward that builds upon our ongoing relationship and 
respect for Aboriginal and Torres Strait Islander peoples. 

This RAP will add greater momentum to the work we have 
already embarked upon including; a ten-year commitment 
to CareerTrackers, support for the GO Foundation to 
provide high school scholarships, support for the NT 
RECOGNISE campaign, working on projects in Aboriginal 
and Torres Strait Islander communities to create lasting 
community benefit and the employment of Aboriginal and 
Torres Strait Islander peoples.

I look forward to an exciting journey of Reconciliation 
ahead.

- Jill Hannaford

Endorsed by Phil Duthie - General Manager, Australia Endorsed by Jill Hannaford - RAP Sponsor

Endorsed by Ashley Wright - CEO Endorsed by Rob Knott - Chairman
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GHD Reflect RAP: CEO statement from 
Reconciliation Australia

Reconciliation Australia congratulates GHD on the 
endorsement of its first Reconciliation Action Plan (RAP), 
which will build the foundations for the relationships, 
respect and opportunities essential to Reconciliation.  

This Reflect RAP will assist GHD to develop a solid RAP 
governance model and build the business case for future 
commitments to cultural learning, practising cultural 
protocols, and promoting Aboriginal and Torres Strait 
Islander employment. GHD’s network of offices gives them 
great connection to Aboriginal and Torres Strait Islander 
communities across Australia.

In its first RAP, GHD has demonstrated a keen commitment 
to work with RECOGNISE to develop partnership 
opportunities to support the campaign, including mobilising 
volunteers as well as providing space for meetings.

Commitment to showing respect and understanding for 
Aboriginal and Torres Strait Islander peoples, histories and 
cultures is demonstrated in the GHD’s RAP through its 
actionable goal to display signage at each GHD office that 
acknowledges the Traditional Owners of Country. 

GHD’s dedication to providing opportunities and 
employment pathways for Aboriginal and Torres Strait 
Islander peoples is communicated through its commitment 
to use their Career Pathways program to produce a 
targeted professional development plan for Aboriginal and 
Torres Strait Islander peoples. 

On behalf of Reconciliation Australia, I commend GHD 
on this inaugural RAP and look forward to following their 
Reconciliation journey.

- Justin Mohamed
Chief Executive Officer
Reconciliation Australia
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GHD is committed to growing a 
culturally supportive workplace 

that builds strong relationships and 
develops projects with Aboriginal and 
Torres Strait Islander peoples so as to 

create lasting community benefit.
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GHD’s vision for Reconciliation is for our organisation 
and people to continue developing strong relationships 
with Aboriginal and Torres Strait Islander peoples that 
are based on trust and mutual respect. We seek to build 
even stronger relationships with Aboriginal and Torres 
Strait Islander communities, and to work together to 
create lasting community benefit through the projects we 
deliver. We will continue to strive to create a culturally safe 
workplace of people who acknowledge and celebrate 
the rich culture and diverse capacity of Australia’s First 
Peoples. GHD will work to become an employer of choice 
for Aboriginal and Torres Strait Islander Science Technology 
Engineering Maths (STEM) and associated professionals. 
We are committed to our Reconciliation journey with 
Aboriginal and Torres Strait Islander peoples.

As a proud Australia-founded business, GHD recognises 
our responsibility to have our people demonstrate 
respect to Aboriginal and Torres Strait Islander peoples 
in the delivery of services and in advancing economic 
participation. This Reconciliation Action Plan (RAP) outlines 
GHD’s commitment to Reconciliation with Australia’s First 
Peoples and aligns with our Strategy to 2020 and our 
Diversity and Inclusion Strategy.

We will continue to build strong and respectful relationships 
with Aboriginal and Torres Strait Islander communities, 
clients and stakeholders through our projects. We will utilise 
our extensive network of local offices throughout Australia 
to achieve a greater level of understanding and respect of 
Australia’s diverse and ancient history.

GHD commits to providing equal opportunities for 
employment for Aboriginal and Torres Strait Islander 
peoples by developing a talent pipeline. We will develop 
and invest in Aboriginal and Torres Strait Islander peoples 
through creating a culturally safe workplace. GHD will 
seek opportunities to encourage supplier diversity in 
procurement and establish relationships with Aboriginal  
and Torres Strait Islander businesses.

Strategy to 2020 and our RAP

The Strategy to 2020 sets out our vision to be 
renowned for client service, delivered by talented and 
empowered people committed to improving the lives 
of communities around the world.

• Client service – becoming an industry leader for client 
service excellence

- Leading clients’ expectations to provide 
experience and commitment to Reconciliation

• Empowered people – empowering and growing 
talented, career-orientated people

- Promoting diversity and inclusion

• Connected global network – achieving balance, 
resilience and reach across three connected economic 
regions

- Promoting cultural awareness globally

• Sustainable growth – creating new opportunities and 
experiences

- Our commitment to Reconciliation will help 
position us for new opportunities and relationships

• High performance – tackling challenges with clarity 
and imaginative thinking

- Providing different perspectives on how to work

Our Vision for Reconciliation
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CareerTrackers by Jack Kafoa

GHD was one of the first organisations to become a 10x10 
partner with CareerTrackers, which commits to an intake 
of a minimum of 10 Aboriginal and Torres Strait Islander 
interns annually for 10 years. This program helps facilitate 
internship positions for Indigenous students with the 
potential to attain graduate positions within their particular 
field of study. Students are supported through advisors  
and a professional development program that fosters 
specific skills to transition into employment.

Jack Kafoa is a GHD Graduate and CareerTrackers  
alumni, who began his journey as an intern with GHD. “I am 
grateful for the support and opportunity that CareerTrackers 
gave me through my days at university, especially in my 
final years where I was able to achieve an intern position at 
GHD,” he says. “The program teaches you the significance 
of interview and presentation skills, workplace culture and 
gives you the confidence to strive for your goals.”

“You only get out of the program what you put in, and I can 
say that the effort required is well worth the reward. I am 
also excited to work at GHD where I get a chance to be 
involved in challenging yet rewarding projects, and see the 
opportunities being provided for other Indigenous students 
through the program.”

“I have also been given the opportunity to contribute to 
GHD’s Reconciliation Action Plan. I look forward to helping 
make important changes to current culture and attitudes, 
that will hopefully be reflected not only in the workplace, 
but also in the community.”

Case Study

“GHD’s support of CareerTrackers by 
hosting over 65 interns, employing 7 
CareerTracker graduates and offering 

in-kind advice and support has made a tangible 
difference to our success.”

“In addition, the company’s commitment to being 
a 10x10 partner enables us to have a sustained 
future. We walk side by side with GHD to affect 
positive change in the education and employment of 
Indigenous Australians.”

- Michael Combs, Founder and CEO, CareerTrackers
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Our 2016 summer 
CareerTrackers interns 

and CareerTrackers alumni 
graduates developed the case 

studies within this RAP.  
We value their contributions to 
our RAP and have included the 
authors’ names alongside their 

case studies.
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GHD is one of the world’s leading professional services 
companies operating in the global markets of water, energy 
and resources, environment, property and buildings, and 
transportation. We provide engineering, architecture, 
environmental and construction services to private and 
public sector clients.

Established in 1928 and privately owned by our people, 
GHD operates across five continents – Asia, Australia, 
Europe, North and South America – and the Pacific region. 
We employ more than 8,500 people in 200+ offices to 
deliver projects with high standards of safety, quality and 
ethics across the entire asset value chain. Driven by a 
client-service led culture, we connect the knowledge, skill 
and experience of our people with innovative practices, 
technical capabilities and robust systems to create lasting 
community benefit.

In Australia, we employ more than 3,000 people across 41 
offices, which are managed by 10 regional operating centre 
managers. Each operating centre develops individual 
business plans and strategic direction. We operate as a 
connected global network, which encourages national 
collaboration to ensure the best project teams are formed.

GHD is a proud employer of Aboriginal and Torres Strait 
Islander peoples across our business sectors. We recently 
updated our personal details form to ask new starters to 
self-identify as Aboriginal and/or Torres Strait Islander  
and will be asking for existing people self-identify in our 
2017 survey. 

About GHD



Driven by a client-service 
led culture, we connect the 

knowledge, skill and experience 
of our people with innovative 

practices, technical capabilities 
and robust systems to create 

lasting community benefit.
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Elle Davidson 
RAP Co-ordinator

As a proud Balanggarra woman from the East Kimberley 
and a descendant of Captain William Bligh, I am caught 
in the cross-winds of our history. We each hold a special 
connection to our national story, mine includes an 
Aboriginal father growing up away from country and culture 
and my mother’s ancestors coming to colonise this land. 
This makes me particularly honoured to be part of GHD’s 
journey towards Reconciliation.

As a fair-skinned Aboriginal it is easy to feel confused 
about your identity and it comes with its own challenges. 
The opportunity to coordinate this RAP has taken me on a 
personal identity process that has led to being even more 
proud of my heritage. I look forward to spending more 
time on country with my family in the future and appreciate 
the opportunities to connect with the local Aboriginal 
community around me. 

I have always wanted to make a difference for my 
people and the opportunity to empower a business via 
Reconciliation is one I am confident will deliver meaningful 
benefit. The development of this RAP has given me a sense 
of excitement for the future as we continue to understand 
the beauty and the value of Aboriginal and Torres Strait 
Islander culture. There is so much for us as a nation to 
learn from this rich and ancient culture. We must keep our 
minds open to learn from each other and resolve to walk 
forward hand in hand. I am excited about the opportunities 
I have at GHD to work with Aboriginal and Torres Strait 
Islander communities to create lasting community benefit.

RAP Co-ordinator profile
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“There is so much for us as 
a nation to learn from this 

rich and ancient culture. 
We must keep our minds 
open to learn from each 

other and resolve to walk 
forward hand in hand.”
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Aboriginal and Torres Strait Islander Business 
Development by Darcy Jackman and Pete Dunn

Supporting Indigenous economic development through 
enterprise in Australia has been central to GHD’s innovative 
approach to achieving better outcomes for Aboriginal 
and Torres Strait Islander peoples. In his 10 years at 
GHD, Pete Dunn, Canberra OC Business Development 
Manager, recognised a need to harness the strengths of 
Indigenous peoples within a commercial environment, 
moving away from a welfare based, disadvantaged view 
of addressing issues within Aboriginal and Torres Strait 
Islander communities. Widely recognised for his focus on 
Indigenous economic participation, Pete, representing 
GHD, has been invited to address the last four World 
Indigenous Business Forums in Australia, USA,  
Guatemala and Canada.

The establishment of GHD’s iHub, an Indigenous enterprise 
centre, in 2015 cemented our commitment to Indigenous 
enterprise by providing office space in Canberra for 
Indigenous start-ups and enterprises. Shane Kennelly, 
Managing Director of Kennelly Constructions Australia and 
Director at First People Recruitment Solutions, is based out 
of the iHub. GHD was able to assist Shane to expand his 
construction business and gain a greater understanding of 
the Commonwealth Government’s Indigenous Procurement 
Policy. Shane is also a member of GHD’s RAP Advisory 
Committee.

GHD has facilitated the founding and/or mentoring of 
some of Australia’s most successful Indigenous owned 
businesses, including Barpa Construction, National 
Aboriginal Construction Partners, i2i Development Pty Ltd, 
Gilimbaa Creative Agency, PSG Holdings and First peoples 
Engineering Solutions. 

Case Study
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GHD connected with the Federation of 
Victorian Traditional Owners (FVTO) in 
2012 and highlighted the future benefits 

of forming an enterprise or corporation. People in 
GHD’s Melbourne Properties and Building team 
identified a credible construction firm to partner with 
FVTO. After a few meetings it was confirmed that 
Cockram Construction provided a strong partnership 
opportunity for FVTO. The relationship between the 
FVTO and Cockram formed Barpa Construction and 
in 2016 had been awarded over AUD26 million in 
contracts and employing over 10 Indigenous people.

GHD also assisted in the establishment of 
National Aboriginal Construction Partners 
(NACP). In 2013, GHD helped to explore 

mining services opportunities for the Bunaba People 
of West Kimberley, specifically Fitzroy Crossing. 
This led to connecting the Bunaba people with the 
Waanyi people in the Queensland Gulf country and 
BADGE Construction from South Australia. The 
Waanyi people owned Northern Project Contracting, 
which was delivering services to Century Mines 
and turning over nearly AUD40 million per year. 
NACP was formed out of a partnership between the 
Bunaba people and BADGE Constructions, which has 
resulted in over AUD12 million in contracts by 2016.

Tony Martens, CEO of Australian Training 
Works and member of the RAP Advisory 
Committee, has worked closely with GHD 

for five years. GHD people and Tony have met with 
the Australian Government to introduce program 
delivery innovations to an existing program and are 
working together to expand Tony’s Cape York based 
business.

In 2015, GHD assisted in the founding 
of i2i Development Projects Pty Ltd, a 
100% Indigenous owned international 

development business that aims to increase the 
long-term prosperity of Indigenous communities and 
emerging economies by creating an international 
Indigenous network. The model recognises 
Aboriginal and Torres Strait Islander talent and invites 
these professionals to capacity develop Indigenous 
communities in developing countries. Presently i2i 
is delivering a private sector development project 
on cocoa in remote Papua New Guinea (PNG). It has 
also been invited to advise, in partnership with GHD, 
on a National PNG Tourism Program. The Australian 
Government has invited i2i to present to the United 
Nations as a best practice Indigenous business.
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In 2011, GHD developed an Indigenous Services Action 
Plan based on the Reconciliation Action Plan template 
from Reconciliation Australia. This internal document 
guided our work with Aboriginal and Torres Strait Islander 
communities, clients and stakeholders and assisted us in 
building strong relationships. Through this process we were 
able to understand our strengths, which are highlighted in 
our case studies within this RAP.

Our RAP outlines GHD  is committed to raise awareness 
and to respect the rich and important culture of Aboriginal 
and Torres Strait Islander peoples. We look forward to 
encouraging and fostering the individual and our corporate 
journey towards Reconciliation, which contributes to 
Reconciliation nationally. Our people and our clients are 
increasingly mindful of the contribution they can make  
to Reconciliation; GHD is pleased to support them on  
this journey.

Committed to sustainable development, GHD improves 
the physical, natural and social environments of the 
many communities in which we operate. We believe this 
has strong connections with Aboriginal and Torres Strait 
Islander peoples’ traditional knowledge systems and we 
look forward to working in partnership with Australia’s First 
Peoples to improve our service offering.

GHD’s first RAP was developed in collaboration with 
our RAP Advisory Committee. In the early stages 
of development, we recognised the importance of 
establishing an external independent group of Aboriginal 
and Torres Strait Islander peoples that we have strong 
existing relationships with to inform the development and 
implementation of our RAP. The RAP Advisory Committee 
meet quarterly to discuss the implementation of our RAP 
actions, inform future revisions and continue to support  
our Reconciliation journey. We value their positive and 
honest contribution and look forward to our ongoing 
relationship with them.

We have also established an internal RAP Reference 
Group, which includes at least one representative from 
each of our 10 Australian Operating Centres, a number of 
existing and alumni CareerTrackers, and those responsible 
for developing and implementing this RAP. This group has 
provided case study content and coordinated the National 
NAIDOC “and National Reconciliation Week” celebrations in 
our GHD offices in 2016 and 2017. The Reference Group 
will become RAP Champions and continue to act as a local 
point of contact for the implementation of this RAP.

The RAP Advisory Committee will be expanded to include 
key GHD people who will oversee the implementation of 
our RAP and reporting on our  progress. The RAP Advisory 
Committee is Co-Chaired by Adam Davids (CareerTrackers) 
and Elle Davidson, Indigenous Engagement Leader, 
GHD. The GM Australia and the ALT RAP Sponsor are 
responsible for building support for the RAP internally. The 
RAP Advisory Committee will include the following people 
from GHD:

• Phil Duthie – General Manager, Australia

• Jill Hannaford – Technical Services Leader, Australia 
& ALT RAP Sponsor 

• Elle Davidson – Indigenous Engagement Leader

• Catherine Drury-Fox – Australian Region People 
Leader 

• Noel Jones – People Manager - Diversity and 
Inclusion

• Sean Tucker – Northern Territory Operating Centre 
Manager & ALT Indigenous Business Sponsor

• James Rafferty – Structural Engineer, Bridges

• Jack Kafoa – Civil Engineer, Dams & CareerTrackers 
Alumni

Our RAP
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RAP Advisory Committee (Left to right): Nigel Browne, Jill Hannaford, 
Tony Martens, Kia Dowell, Elle Davidson, Charlie-Sue Frail, Noël Jones, 

Priscilla Collins, Shane Kennelly, Jack Kafoa and Adam Davids
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Nigel Browne

Nigel is a Larrakia and Wulna 
man. He is the current CEO of the 
Larrakia Development Corporation 
and studied a Bachelor of Laws at 
Northern Territory University. He has 
had a range of experience in legal 
roles and was awarded National 
Indigenous Legal Professional of 
the Year in 2011.

“GHD’s commitment to employment and engagement 
with Aboriginal people and businesses is to be 
commended. It is heartening to see the effort put into 
real outcomes by a large corporation, because of its 
commitment to acknowledging this nation’s dark past, 
whilst working toward its brighter future.”

Cilla Collins

Priscilla is an Eastern Arrernte 
woman from central Australia. She 
is the CEO of the North Australian 
Aboriginal Justice Agency which 
provides high quality and culturally 
appropriate legal aid services for 
Indigenous people in the Top End. 
Priscilla is fully engaged in pursuing 
the rights of Indigenous people 
through law and policy reform.

“It has been a privilege to be on the RAP Advisory 
Committee. Working on this project has been very 
exciting especially working with Elle Davidson, their 
RAP Coordinator. GHD has shown they are truly 
committed to take the journey towards Reconciliation 
with Indigenous people.”

Kia Dowell

Kia is a Gija woman from Warmun 
Community (Turkey Creek) in 
the East Kimberley of Western 
Australia. As a business consultant 
and leadership coach with 
extensive commercial, cultural 
and community experience, Kia 
is passionate about working to 
support the growth of profitable 
and sustainable organisations that 
serve a greater social purpose for 
Aboriginal communities. 

“Our (Codeswitch) experience working with GHD was 
one that built on the foundations of mutual respect. 
Having a team of skilled Aboriginal and non-Aboriginal 
practitioners brings value to what can often be quite a 
complex space to work in. The principles of knowledge 
sharing between Codeswitch and GHD resulted in 
Traditional Owners, Local Government and Industry 
Groups having a true sense of participation during 
the project, one that went well beyond traditional 
consultation methods and focused on the strengths  
of the region as assets.”

Adam Davids

Adam is a proud Aboriginal man 
from Sydney and his cultural 
heritage originates from Wiradjuri 
country in NSW. He is a graduate 
from the University of New South 
Wales where he completed a 
Bachelor of Commerce with a 
double major in Business Law 
and Marketing. He is currently the 
Learning and Development Director 
of CareerTrackers, which is a 
national not-for-profit organisation 
that creates internship opportunities 
for Aboriginal and Torres Strait 
Islander university students.

“In all of my interactions there has been an evident 
passion within the organisation for creating Aboriginal 
and Torres Strait Islander role models. GHD has 
shown immense dedication towards the wider student 
community at CareerTrackers through mentoring and 
tutoring, hosting training workshops and most recently 
supporting the ambition of alumni to travel to Bourke 
and Brewarrina to inspire Indigenous high school 
students to pursue tertiary education and professional 
employment.”

RAP Advisory Committee
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Tony Martens

Tony is a proud Gunggandji man 
with strong cultural connections 
to Yarrabah and Cape York 
communities. As the co-owner and 
Managing Director of Australian 
Training Works, Tony has primary 
responsibility for setting and 
managing the strategic direction 
and future business growth of the 
company. Australian Training Works 
is an Indigenous group training 
organisation that specialises in 
providing training, employment  
and mentoring solutions.

“I have developed a long standing partnership 
with GHD through its global Indigenous economic 
development. Working with the economic development 
team has enabled me as an Indigenous business 
owner to work collaboratively on Indigenous projects 
and to secure new opportunities, whilst accessing 
GHD’s extensive business support systems and 
networks. It has been great being a member of the 
GHD RAP Advisory Committee as I have been able 
to share my expertise in Aboriginal and Torres Strait 
Islander employment, training, workforce development 
and employee retention.”

Shane Kennelly

Shane Kennelly is a practical, 
degree-qualified engineer 
and strategic executive, with 
demonstrated success in leading 
complex projects. He is committed 
to delivering unique projects 
for clients, utilising innovative 
solutions that are technically and 
environmentally challenging, with a 
strong emphasis on safe outcomes.

“GHD and Kennelly Constructions have been working 
together for the past four years. Back in 2014, GHD 
suggested to the Department of Defence to utilise 
Exemption 17 of the Federal Government Procurement 
Policy for a Project at RAAF Darwin in the Northern 
Territory. This enabled us to win our first contract with 
the Department of Defence and for us to gain our 
Federal Safety Accreditation.”

Charlee-Sue Frail

Charlee-Sue is a Ngemba woman 
from north west NSW who 
graduated from the Australian 
National University with a Bachelor 
of Arts, majoring in political science 
and anthropology. Whilst studying, 
Charlee-Sue was a CareerTracker 
with GHD as a Community 
Development Cadet. She is now 
the Indigenous Programs Manager 
(NSW/ACT) for the Australian 
Football League and previously 
held the position of Manager of 
Aboriginal and Torres Strait Islander 
Engagement for RECOGNISE.

“Working at GHD was a great learning experience as  
it gave me my first exposure to corporate Australia.  
At GHD, I learnt how industry and economic 
development are instrumental to Aboriginal and Torres 
Strait Islander empowerment, and worked on a few 
projects that explored these opportunities. I hope that 
by being on the GHD RAP Advisory Committee I will 
be able to support the GHD team to succeed in the 
delivery and implementation of their RAP.”
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Bushfires Conference by Felix Salmon

Sponsorship of Indigenous presenters to attend the 
Bushfire 2016 Conference was provided by GHD in 
partnership with the South East Queensland Fire and 
Biodiversity Consortium. The presenters travelled to the 
conference at the University of Queensland in Brisbane 
from across Australia to share their knowledge of traditional 
bushfire prevention strategies and cultural burning 
practices. The conference was attended by fire scientists, 
ecologists, students, fire operators, land managers and 
other environment and fire professionals.

Sponsorship of the event was an excellent opportunity to 
connect traditional landowners and industry professionals 
and affirm GHD’s commitment to diversity and inclusion 
through Indigenous engagement and partnerships.

Dominic Adshead, Principal Natural Resources,  
explained, “Presenters included the Minyumai Rangers 
from northern New South Wales, the Pormpuraaw Land 
and Sea Rangers from Cape York and rangers from the 
vast Katiti Petermann Protected Area in central Australia, 
which covers an area larger than Switzerland.  
Fire professionals, scientists, ecologists and land managers 
can learn a lot from Indigenous people about burning 
practices, and Bushfires 2016 provided a great opportunity 
to share this knowledge.”

The organisers of the conference, South East Queensland 
Fire and Biodiversity Consortium extended GHD ‘a huge 
thanks’ for our sponsorship which contributed to the 
attendance of 14 additional presenters.

Pro bono support and training of Yorta Yorta Nation 
Aboriginal Corporation by BJ Jordan

In 2010 Engineers Without Borders (EWB) facilitated a 
partnership between the Yorta Yorta people of the Murray-
Goulburn region and GHD. The aim of this partnership is to 
promote cross cultural learning and to provide mentoring 
support to Yorta Yorta community members in engineering, 
science and technology.

GHD and EWB participated in activities during a four-day 
camp for children. The volunteers worked with children 
to build a giant 3D model of the Barmah lakes system 
using foam sheets, plaster and paint. The model was as a 
great tool used to explain the environmental and cultural 
significance of the lakes system. GHD people also delivered 
a school outreach program to local students, with a focus 
on the Indigenous community. This included a presentation 
on the importance of access to clean water and an activity 
where students built water filters. 

Building on this partnership GHD is currently working with 
the Yorta Yorta Nation Aboriginal Corporation (YYNAC) on 
a project to open up a property for community use. The 
Yielima Farm is located on the bank of the Murray River, it 
is seasonal affected by flooding and was previously used 
for grazing livestock, which has degraded the land. Despite 
these issues, it is a valuable resource for the community. 
With GHD providing technical design and planning inputs, 
the YYANC is aiming to use the property as a place for 
community events, education and training and provide an 
opportunity for community to build connections to Country 
and to rehabilitate the land. 

Case Studies
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Pro bono technical services for Melbourne 
Indigenous Training School by Berthalia Reuben

Established in Richmond in January 2016, the Melbourne 
Indigenous Transition School (MITS) aims to assist remote 
Indigenous students to transition and experience life in the 
big city. MITS developed a new model for the education of 
Indigenous students from remote and regional communities 
across Australia. This will enable the students to access 
life-changing opportunities and education offered at 
schools in the capital city. Students growing up in remote 
areas face many geographic, economic and cultural 
barriers when moving to a big city. This initiative will ease 
the challenges that remote students may face and help 
their transition into a school in Melbourne. 

Development of the school required renovation and 
extension of a 19th century heritage-listed building 
‘Lockington’ to repurpose as a boarding house and 
classrooms for use by students in their transition year. 

Supported by GHD in the Community, our Corporate 
Social Responsibility initiative, GHD’s building engineers 
provided pro bono mechanical, electrical and sustainability 
engineering services, working alongside specialist 
educational architects McIldowie Partners on the project. 

GHD’s pro bono work on the project included:

• Development of services infrastructure requirements  
for the proposed development

• Engineering services for existing conditions and design 
reports 

• Provision of ‘for construction’ design documentation 
for tender, building permit application and construction 
phase

For the Indigenous students attending MITS the school 
has become their home away from home. With a warm, 
nurturing environment, they are encouraged to embrace 
their studies, make the most of inner-city life, but most 
importantly to explore and celebrate their identity. 

“ L O C K I N G T O N ”  &  N E W  D W E L L I N G  F R O M  E A S T
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Connected Communities by Elle Davidson

In 2014 GHD was engaged by NSW Department of 
Education as part of the Connected Communities program 
to manage the design and construction of three schools 
in Moree, Walgett and Brewarrina, all of which have high 
numbers of Aboriginal students. Through consultation with 
the local communities the schools were designed with 
open community spaces and large glass doors that help 
Aboriginal children stay connected to the outdoors and 
country. 

Walgett Community College’s has a new multimedia and 
performing arts room which has glazed doors that open to 
create an outdoor performance space.  Community spaces 
at the schools are used by Aboriginal health services and 
other groups, such as women’s and men’s groups that help 
to address social issues. “We didn’t want to come in as the 
people in our ivory towers in Sydney and tell them how it 
should be. We wanted to spend time with them and hear 
what it is like living in remote communities,” said James 
Frost, a GHD project manager.

An alumni CareerTracker and full time employee of GHD, 
BJ Jordon was a valuable member of the project team 
and enjoyed using her Stakeholder Engagement skills to 
ensure the project considered the community’s needs and 
aspirations.

Maroota Historic Site by Elle Davidson

The Maroota Historic Site (MHS) covers 32 hectares and is 
located approximately 60 kilometres north west of Sydney. 
The MHS contains a diversity of Aboriginal art features 
including rock engravings, grinding grooves, scarred trees, 
cave art, middens, stone arrangements and occupational 
deposits.

GHD was engaged by National Parks and Wildlife Service’s 
(NPWS) in 2015 to undertake consultation with relevant 
stakeholders to inform the future management of the 
MHS, which has been nominated as an Aboriginal Place. 
Under the NSW National Parks and Wildlife Act 1974, an 
Aboriginal Place requires a plan of management, which 
must be developed through consultation with Aboriginal 
and non-Aboriginal stakeholders.

GHD’s approach was informed by our experience 
working with Aboriginal communities across Australia. 
Our team included Aboriginal team members, and drew 
on our relationships with the Aboriginal community of 
the area based on previous projects in Western Sydney. 
GHD combined a participatory workshop with individual 
meetings with all stakeholder groups to understand the 
site and it’s future uses. This provided an opportunity to 
bring stakeholders together to share ideas and values and 
develop a shared approach to future management.

The report prepared by GHD outlined the findings from the 
consultation, including shared objectives for the site, which 
will be used to develop the Plan of Management.  In 2016, 
GHD was again engaged by NPWS to complete some 
follow up consultation and further expand the future use 
and management of the site.

Case Studies
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Blacktown Native Institution  Plan of Management  
by Angela Daley
In 2011, GHD was engaged by UrbanGrowth NSW to 
develop a Plan of Management for the Blacktown Native 
Institution site. The Blacktown Native Institution site was 
one of the first places where Indigenous children who  
were removed from their families were accommodated.  
It is culturally significant for Aboriginal and Maori peoples 
and recognised as a ‘Sorry’ site. The site has been 
recognised and included on the State Cultural Heritage 
Register as culturally significant.

The Plan of Management would help to guide appropriate 
future uses for the site and ensure its protection and 
recognition, whilst delivering improved social, cultural and 
economic outcomes for the community. GHD has been 
working with the Darug Aboriginal community and key 
stakeholders to build trust between community members 
and government agencies through meaningful and 
transparent engagement. This has included facilitating a 
working group of members of the Darug community to 
shape the Plan of Management, while involving the broader 
community in decisions along the way. 

Due to complex issues related to transfer of ownership  
of the land, the Plan remains in draft. However, significant 
progress has been made. The community has identified 
a range of potential uses for the site, including cultural 
practise and education, community recreation, and  
re-vegetation of the site with natural species. The 
engagement process has focused on developing the 
capacity of the community to establish a management 
framework for the site, and this has informed discussions 
with government agencies about the future of the site.  
A key outcome of the development of the Plan has been 
that the engagement process itself has provided a vehicle 
to determine the best way forward for this site and this 
community.

Hunter 8 Biobanking by Jemila Darr

As a partner in the Hunter 8 Alliance on the Minimbah  
Bank Third Track Project, GHD’s biobanking and 
environmental services groups worked with the Wonnarua 
Nation Aboriginal Corporation to establish the country’s 
first Aboriginal owned and managed biobank under the 
NSW government Biobanking Scheme. The conservation 
of endangered animals, plants and ecosystems is one 
of Australia’s greatest environmental challenges with the 
continuation of urban development. 

The Wonnarua land known as “Valley’s Arm” located  
near Broke in the Hunter Valley will be conserved under  
the Biobanking Agreement. Biobank credits from the  
75 hectare site were bought by alliance partner, Australia 
Rail Track Corporation, to offset the project’s native 
vegetation impact. In highlighting the various aspects of the 
biobank, GHD’s Project Manager said “It brings wonderful 
social benefits to Aboriginal peoples in this area by 
providing money to manage their land, protecting cultural 
heritage, and creating employment opportunities”. 

The success of this agreement and the strong relationship 
with the Wonnarua Nation Aboriginal Corporation has led to 
further project work.
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GHD’s relationships with Aboriginal and Torres Strait 
Islander communities, clients, stakeholders and partners 
are built on reciprocity, collaboration, trust and integrity. 

Through these relationships we share knowledge and 
expertise and experience with each other.

Relationships

Relationships

Action Deliverable Timeline Responsibility

1. RAP Advisory Committee 
actively monitor 
implementation

RAP Advisory Committee meet quarterly to oversee 
implementation of actions, tracking progress and reporting.

July 2017 ALT RAP Sponsor

2. Build internal and external 
relationships with Aboriginal 
and Torres Strait Islander 
peoples

For each Operating Centre, develop a database of Aboriginal and 
Torres Strait Islander peoples, communities and stakeholders that 
we can connect with (existing or new).

December 2017 Indigenous 
Engagement Leader/
RAP Champions

Acknowledge strong relationships built through projects across 
the business and celebrate their success.

December 2017 Indigenous 
Engagement Leader

Support our people to sustain and build relationships through 
providing opportunities for engagement, workplace visits, 
secondment, mentoring and coaching.

January 2018 Indigenous 
Engagement Leader

Establish a network of like-minded organisations to build a 
mutually supportive relationship on our Reconciliation journey.

December 2017 Indigenous 
Engagement Leader

3. Raise awareness of our RAP Develop and implement a plan to raise awareness of our RAP 
commitments amongst all Australian GHD people and with 
external clients and stakeholders.

June 2017 Marketing and 
Communications 
Manager/Indigenous 
Engagement Leader

Develop and implement a plan to engage and inform key internal 
stakeholders of their responsibilities within our RAP.

June 2017 Indigenous 
Engagement Leader

Arrange RAP Advisory Committee visits to Operating Centres in 
their local area to build relationships and raise awareness of the 
RAP.

June 2017 Indigenous 
Engagement Leader

Include a copy of our RAP in new starter induction packs. July 2017 People Manager 
- Diversity and 
Inclusion

4. Explore opportunities to 
support the RECOGNISE 
campaign

Work with RECOGNISE to develop partnership opportunities 
to support the campaign including mobilising volunteers and 
providing space for meetings.

June 2017 Indigenous 
Engagement Leader/
ALT RAP Sponsor

5. Participate in and celebrate 
National Reconciliation Week 
(NRW)

Encourage our people to attend an NRW event. 27 May – 3 
June 2017 and 
2018

Operating Centre 
Managers

Make available Reconciliation Australia NRW resources and 
Reconciliation materials to our people.

Operating Centre 
Managers

Ensure our RAP Advisory Committee  participates in an external 
event to recognise and celebrate NRW.

ALT RAP Sponsor
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Relationship with Cape York Community by Jaiden 
DeMaid

In 1974, GHD was commissioned to develop a strategy  
to respond to Thursday Island’s growing population,  
which initiated a partnership between GHD and the 
Indigenous communities of the Cape York Peninsula.  
This included investigations into transportation and 
distribution capabilities and the construction of key 
infrastructure such as community buildings, store sheds/
workshops and houses.

This relationship has been ongoing and in 2013 has grown 
to the point where ten out of the twenty-five projects 
undertaken by the Cairns office during 2013 could be 
linked to the developing relationship between the Yarrabah 
Council, Department of Local Government and GHD.

“There are so many facets to working on the Cape that  
you cannot just have one partnership – it is ongoing and 
GHD has been providing services on the Cape for more 
than 40 years.” Jim Greatorex, Principal Civil Engineer and 
Cairns Manager, GHD.

Recent projects of key community importance such as 
the Lockhart River Aerodrome Runway Rehabilitation, Mer 
Island Replacement School and the Horn Island Affordable 
Housing projects, demonstrates the level of trust between 
the Indigenous communities of the Cape York Peninsula 
and the Torres Strait and GHD.

Pro bono support and training to the Larrakia Nation 
Aboriginal Corporation’s Mimbeni Rangers by Elle 
Davidson

GHD engaged Larrakia Nation Aboriginal Corporation 
Rangers (LNAC) and Kenbi Rangers through Northern 
Land Council (NLC) to assist in GHD’s marine mammal 
monitoring program as part of INPEX’s Ichthys project. 
GHD also contracted community rangers when conducting 
environmental assessment surveys for mining companies.

GHD provided pro bono support to the LNAC Rangers. 
Our people worked in the LNAC offices once a week for 
six months to provide support and mentoring to the young 
Indigenous Rangers. The mentoring covered a range of 
aspects, such as team building, understanding corporate 
systems and general advice.

Case Studies
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Respect

Respect

Action Deliverable Timeline Responsibility

6. Investigate Aboriginal and 
Torres Strait Islander cultural 
learning and development

Develop a program outline for increasing awareness of Aboriginal 
and Torres Strait Islander cultures, histories and achievements 
within our organisation. 

January 2018 RAP Advisory 
Committee/
Indigenous 
Engagement Leader

Implement cultural awareness training for key leadership people 
across GHD nationally.

June 2017 RAP ALT Sponsor

Communicate and encourage our people to use Reconciliation 
Australia’s Share Our Pride online tool.

July 2017 Operating Centre 
Managers

Undertake an Australia-wide people survey to benchmark the 
current level of knowledge of Aboriginal and Torres Strait Islander 
cultures, histories and achievement. Outcomes of this survey will 
be used to develop our cultural awareness program.

June 2017 General Manager, 
Australia/People 
Manager - Diversity 
and Inclusion

7. Participate in and celebrate 
NAIDOC Week

Support our people participating in public events for  
NAIDOC Week.

2 – 7 July 2017 Operating Centre 
Managers

Ensure our RAP Advisory Committee participates in an external 
NAIDOC Week event.

RAP ALT Sponsor

Raise awareness and share information amongst our people 
of the meaning of NAIDOC Week, which includes information 
about local Aboriginal and Torres Strait Islander peoples and 
communities. 

Operating Centre 
Managers

8. Raise internal understanding 
of Aboriginal and Torres Strait 
Islander cultural protocols

Develop a guideline to raise awareness and understanding of the 
meaning and significance behind Acknowledgement of Country 
and Welcome to Country protocols (including any local cultural 
protocols). This will include direction about when to feature an 
Acknowledgement of Country and when it is appropriate to invite 
Traditional Owners to provide a Welcome to Country.

October 2017 Indigenous 
Engagement Leader

9. Acknowledge and respect 
Traditional Owners

Display signage in the foyer of each GHD office acknowledging 
the Traditional Owners of the land, in consultation with local 
Aboriginal or Torres Strait Islander Traditional Owners and 
communities. This should target both internal and external 
stakeholders.

August 2017 Indigenous 
Engagement Leader  

Develop a one-page fact sheet detailing the Traditional Owners of 
the area covered by each operating centre and office location in 
consultation with Traditional Owners.

March 2018 Indigenous 
Engagement Leader

Develop a standard addition to email signatures that 
acknowledges the Traditional Owners of country throughout 
Australia and encourage our people to include it within their 
personal signatures.

October 2017 Indigenous 
Engagement Leader

Display local Traditional Owner artwork in each office foyer. March 2018 RAP Champions

GHD acknowledges and pays respect to the Traditional 
Owners of the lands in which we operate throughout 
Australia and commit to develop a locally relevant cultural 
awareness program for our people. 

Through a mutual journey of learning and respect we will 
build our understanding of traditional knowledge systems 
and recognise the importance of working together.
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National NAIDOC celebrations 2016 by Ian Long

NAIDOC Week is held annually in July to acknowledge  
and celebrate Aboriginal and Torres Strait Islander  
history, culture, achievements and contributions.  
With the assistance of the RAP Internal Reference Group,  
a local NAIDOC week celebration was held in each of our 
ten Operating Centres.

Morning teas were organised, which incorporated bush 
tucker from locally-run, Indigenous-owned companies and 
cultural activities such as performances, cultural awareness 
and art experiences. The Northern Territory Operating 
Centre invited a local Indigenous Cultural Sensitivities 
Trainer to outline considerations that should be kept in 
mind when interacting with Indigenous communities, 
businesses and people. Pete Dunn from the Canberra 
Operating Centre spoke of the importance of supporting 
Indigenous-owned businesses and current CareerTracker 
Darcy Jackman spoke of her volunteer work with AIME 
supporting Aboriginal high school students. Our Sydney 
Operating Centre people took part in an interactive painting 
experience by placing a hand print within an artwork,  
titled ‘One Mob’.

Case Study
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GHD provides clear pathways for Aboriginal and Torres 
Strait Islander peoples through talent development to 
become an employer of choice. We work in partnership 
with Aboriginal and Torres Strait Islander businesses by 

procuring goods and services. We will work with our clients 
and partners and encourage their use of Aboriginal and 
Torres Strait Islander owned businesses.

Opportunities

Opportunities

Action Deliverable Timeline Responsibility

10. Gather data relating to 
number of Aboriginal and 
Torres Strait Islander peoples 
employed

Develop an action plan to encourage our people to self-identify 
as Aboriginal and/or Torres Strait Islander, including mechanisms 
such as surveys, voluntary nomination, update our personal 
details form and through promotion of the RAP.

June 2017 Indigenous 
Engagement Leader

11. Develop internal talent 
development plan for 
Aboriginal and Torres Strait 
Islander peoples employed

Develop a mentoring program to support CareerTrackers interns 
to transition into full-time employment.

February 2018 Indigenous 
Engagement Leader/ 
People Manager 
- Diversity and 
Inclusion

Develop a targeted professional development plan for Aboriginal 
and Torres Strait Islander peoples that aligns with GHD’s Career 
Pathways framework.

February 2018

Establish internal Aboriginal and Torres Strait Islander  
professional network and collaboratively design professional 
development plan.

November 2017

12. Investigate Aboriginal 
and Torres Strait Islander 
employment

Develop a strategy for Aboriginal and Torres Strait Islander 
employment and retention.

November 2017 Indigenous 
Engagement Leader/ 
People Manager 
- Diversity and 
Inclusion

Work with our existing Aboriginal and Torres Strait Islander 
peoples to inform future employment and development 
opportunities.

November 2017

Action our commitment to a minimum of 10 CareerTrackers 
annually and play an active role in the Corporate 10x10 program.

July 2017

Continue to support the CareerTrackers Alumni program. July 2017

13. Support scholarships for 
Aboriginal and Torres Strait 
Islander students

Develop an approach, criteria and a plan for supporting Aboriginal 
and Torres Strait Islander high school students.

January 2018 Indigenous 
Engagement Leader

Work with the GO Foundation to partner and support programs 
for Aboriginal and Torres Strait Islander high school students.

June 2017 ALT RAP Sponsor/
Indigenous 
Engagement Leader

14. Investigate Aboriginal and 
Torres Strait Islander supplier 
diversity

Document the mutual benefits of procurement from Aboriginal 
and Torres Strait Islander owned businesses including GHD’s 
experience with existing suppliers.

August 2017 Indigenous 
Engagement Leader

Develop a plan with Supply Nation to expand the use of our 
membership.

August 2017 Indigenous 
Engagement Leader

15. Raise awareness 
of Narragunnawali: 
Reconciliation in schools and 
early learning, to promote 
Reconciliation between the 
wider Australian community 
and Aboriginal and Torres 
Strait Islander peoples

Develop and implement a strategy to raise awareness amongst 
our people of Narragunnawali: Reconciliation in schools and early 
learning. 

December 2017 ALT RAP Sponsor

16. Identify suitable Aboriginal 
and Torres Strait Islander 
businesses and build 
commercially successful 
relationships

Develop a list of Aboriginal and Torres Strait Islander businesses 
that GHD could work closely with to develop mutually beneficial 
commercial relationships.

March 2018 ALT Indigenous 
Business Sponsor
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Socio-economic Impact Assessment of the closure of 
the Argyle Diamond Mine by Angela Daley

Rio Tinto, through its solely owned subsidiary Argyle 
Diamonds Limited (Argyle) owns and operates the Argyle 
Diamond Mine (mine), located in the East Kimberley region 
of Western Australia. The prestige of Argyle pink diamonds 
is well recognised globally, with Argyle producing 90% 
of the world’s pink diamonds. The Argyle mine lease is 
located on the traditional lands of the Miriwung, Gidja, 
Malgnin and Wularr people, commonly called Traditional 
Owners due to their ongoing connection with country.  
Over the 30 years of operation, the mine has created 
numerous benefits and social impacts in the East 
Kimberley, including for the Traditional Owners who  
have a Participation Agreement with Argyle. 

The mine is scheduled for closure in 2021. To ensure that 
Argyle meets the sustainability commitments made to the 
region and its communities, and to comply with Rio Tinto’s 
internal social performance standards, GHD was engaged, 
at closure pre-feasibility stage, to undertake a social and 
economic impact assessment of the mine closure on 
the East Kimberley Region (EKR). GHD partnered with 
Aboriginal strategic consultancy Codeswitch who have 
strong connections to the local Aboriginal stakeholders. 
Outcomes of the study provided Argyle with a dataset 
and intelligence to inform the closure planning process to 
minimize and manage the anticipated social and economic 
impacts of mine closure.

COS and Muru procurement by Tyarne Davis-Martin

GHD has been procuring their office supplies nationally with 
Complete Office Supplies (COS) for almost 6 years. COS 
provides GHD with stationary, office furniture, catering and 
janitorial services. Recently, COS formed a partnership with 
an emerging company called Muru Office Supplies (MOS) 
to help develop their business. MOS is a 100% Australian 
owned workplace, as well as being majority Indigenous 
owned and operated. 

MOS was founded in 2012 by CEO Michael Ross with 
a vision to create a pathway for future generations of 
Indigenous people. What sets MOS apart from other 
organizations is their commitment to give back to the 
community as the CEO of MOS is directly involved in many 
community based projects conducted through northern 
Queensland and NSW. GHD is now in the process of 
looking at the services that MOS provides and will identify 
some office supplies to procure from MOS. By doing this 
GHD is supporting Indigenous owned business and will 
raise awareness for supplier diversity. 

Case Studies
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Tracking and progress

GHD commits to annually review our progress and be 
accountable for our commitments in this RAP.

We will continue to evaluate and improve our journey 
towards Reconciliation.

Tracking and progress

Action Deliverable Timeline Responsibility

17. Build support for the RAP Define resource needs for RAP development and implementation. July 2017 ALT RAP Sponsor

Define systems and capability needs to track, measure and report 
on RAP activities.

July 2017 Indigenous 
Engagement 
Leader/People 
Manager - Diversity 
and Inclusion or 
Australian Region 
People Leader

Complete the annual RAP Impact Measurement Questionnaire, 
submit it to Reconciliation Australia and publish it on GHD 
website.

30 September 
2017

Indigenous 
Engagement Leader

18. RAP Advisory Committee to 
meet regularly

RAP Advisory Committee to meet quarterly, twice face-to-face 
and twice via teleconference to track and review RAP actions.

July 2017, 
September 
2017,  
February 2018, 
June 2018 

Indigenous 
Engagement Leader

19. Review and refresh RAP Liaise with Reconciliation Australia to review and refresh RAP 
based on learnings, challenges and achievements.

December 2017 Indigenous 
Engagement Leader

Submit draft RAP to Reconciliation Australia for formal review  
and endorsement.

February 2018 Indigenous 
Engagement Leader

Contact

Name: Elle Davidson

Position: Indigenous Engagement Leader

Phone: 02 9239 7016 or 0429 081 301

Email: elle.davidson@ghd.com
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National project management for launch of 
RECOGNISE campaign/Territorians for Recognition 
by Ian Long

RECOGNISE is a non-for-profit organisation that proactively 
raises awareness about the need for recognising our 
nation’s First Peoples in the Australian Constitution. In 
September 2013, GHD was approached to provide 
support to RECOGNISE by assisting with the relaunch of 
their Journey to Recognition campaign in the Northern 
Territory. This campaign sent RECOGNISE around the 
country talking to community and business representatives 
on the issue of recognition. In total the organisation has 
travelled 39,772 kilometres around the country.

Former GHD employee and CareerTracker Charlee-
Sue Frail assisted with events relating to the campaign 
relaunch whilst working with GHD. In partnership with 
RECOGNISE, GHD assisted with the coordination, 
organisation and funding of various events including 
the relaunch event and a follow up community event. 
The relaunch was a panel discussion held at Parliament 
House in Darwin in September 2013. The event was 
attended by approximately 250 people including various 
corporate and business representatives. Dave Clark, 
former GHD Northern Territory Operating Centre Manager 
commenced the night with a welcome speech highlighting 
the importance of the responsibility that corporate Australia 
has in supporting important initiatives. Among those on 
the panel include Priscilla Collins of Northern Australian 
Aboriginal Justice Agency and member of GHD’s RAP 
Advisory Committee, Darwin Lord Mayor Katrina Fong Lim, 
former NT Chief Minister Adam Giles and RECOGNISE 

representatives. The community walk for recognition event 
was held the following day at the Botanical Gardens, which 
marked the first leg of the relaunch journey. The purpose 
of these events was to engage Aboriginal and Torres Strait 
Islander peoples and non-Indigenous people to build 
awareness around the importance of recognising Australia’s 
First Peoples.

GHD was also responsible for establishing the external 
working group Territorians for Recognition after identifying 
a need to continue promoting the RECOGNISE campaign. 
GHD has since promoted the campaign by hosting ‘Wear 
the R’ Fridays which allowed team members to discuss the 
campaign and its importance. Since 2013, Territorians for 
Recognition has met on a quarterly basis as coordinated  
by GHD and in 2016 a permanent coordinator in the 
Northern Territory was recruited.

Case Study
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About the Artist

Tyrown Waigana is a young Noongar man from South West Western Australia, he joined GHD in 
2016 as part of the CareerTrackers intern program. Tyrown’s family is connected to Saibai Island in 
Torres Strait, from a young age he has been inspired by family and community members, many of 
whom are artists. It is this artistic influence that ignited his desire to pursue a creative career, he is 
studying a double major in Creative Advertising and Illustration at Curtin University.
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During Tyrown Waigana’s summer 
internship at GHD, he developed 
concepts for the branding of the 

RAP. The kangaroo was used as it is 
quintessentially Australian and triggered 

a meaningful connection with country. 
Tyrown also linked the movement of the 

kangaroo, in its leaps and bounds, to 
reflect GHD as a progressive company 

in the diversity space and acknowledged 
GHD’s contribution to Indigenous 

Australia generally.




